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Date: June 18, 2014 
 
To: Board Members and Superintendent Dr. Catherine J. Nichols 
 
From: David A. Rivera, Chief Business Officer 
 
RE: Preliminary Budget Assumptions for Proposed 2014-15 Budget 
 
Background Information 
State laws mandate that school districts file with Los Angeles County Office of 
Education a Board approved annual budget no later than June 30th of each year.  The 
proposed budget is to include a multi-year projection which covers the current year 
and subsequent two fiscal periods.   
 
Current Considerations 
This report was prepared following the guidelines and assumptions approved by the 
Los Angeles County Office of Education in accordance with Governor Brown’s May 
Revision. 
 
The reporting schedule is shown below: 
 
      Closing Date  Filing Date 
First Interim    Oct 31, 2014  Dec 15, 2014 
Second Interim    Jan 31, 2015  Mar 15, 2015 
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Section I 
2014-15  
Proposed 

Budget Assumptions  
 
 
 

  



 

Proposed Adopted Budget Assumptions 
 
Amount represents per-student level of funding: 
 
LCFF Funding 2014-15 2015-16 2016-17 
Funded ADA 12,444 12,134 12,009 
Decrease in Funded ADA  (280) (310) (125) 
    
Prior Year Base Revenue $5,643 $6,438 $7,113 
% Increase per Student 14.09% 10.48% 4.79% 
Cost Increase per Student $795 $675 $341 

 
$6,438 $7,113 $7,454 

   
Amount represents per-student funding for Categorical Programs: 
 
12-13 Categorical Funding 
(Tier III Programs) 

   

Prior Year Revenue $1,279 $1,309 $1,343 
% Increase per Student 2.35% 2.60% 0.10% 
Cost Increase per Student $30 $34 $13 
 
 

$1,309 $1,343 $1,356 
   

Amount represents per-student funding for combined totals 
 
Prior Year Revenue $6,922 $7,747 $8,456 
% Increase per Student 11.92% 9.15% 4.19% 
Cost Increase per Student $825 $709 $354 
 $7,747 $8,456 $8,810 
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Proposed Adopted Budget Assumptions – contd. 
 

 

 2014-15 2015-16 2016-17 
 
Restricted Program (COLA) 

   

State Programs 0.850% 0.0% 0.0% 
Special Education 0.850% 0.0% 0.0% 
    
Lottery (per ADA)       
Unrestricted  $126.00 $126.00 $126.00 
Prop 98 $30.00 $30.00 $30.00 
    
 
General Fund Contributions  

 
 

 
 

 
 

Special Education As Budgeted Plus $179,918 Plus $237,819 
    
Step, Column, and Longevity 
Incremental Costs 

 
As Budgeted 

 
$560,379 

 
$565,508 

    
Health/Welfare Benefits 
Incremental Contribution 

 
As Budgeted 

 
$800,000 

 
$1,600,000 

    
Change in Teacher Staffing 
Growth (Decline) 

 
As Budgeted 

 
(2) 

 
(2) 

    
Interest Income 0.7% 0.7% 0.7% 
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Section II  

Revenue Considerations 
 
  



 

Overview 
 

Local Control Funding Formula (LCFF): 
 

§ The Local Control Funding Formula (LCFF) was adopted in the 2013-14 State 
Budget Act under Assembly Bill (AB) 97. With the implementation of LCFF Model, 
the state permanently consolidated the 40 plus categorical programs with the 
base revenue limit to create a new funding base. In the initial year, Governor 
Brown established a plan for the model to be fully implemented over an eight year 
period with 11.78% funding level commitment in year one. 
 

§ Moving forward, the new calculations take into consideration differentiated 
funding by grade spans. As indicated on Page 1.1 of this document, targeted 
average-daily-attendance (ADA) allocations also include additional augmentations 
for class-size reduction program (K-3 CSR) and career tech education (9-12 CTE), 
respectively. Previously, the K-3 Class Size Reduction program was funded using a 
per-pupil rate of $1,071 and adjusted according to the sliding scale for classes 
over 20 students and for decline in student enrollment. Under the new model, 
revenues are based on total K-3 ADA adjusted by a factor of 10.4%. 
 

§ As outlined under Section IV of this report, the new funding formula establishes 
additional grants designated to enhance services to students of need. 
 

§ Compared to the prior funding model (Base Revenue Limit), the same principles 
apply in the LCFF Model with funding being tied to generated average-daily-
attendance (ADA) and funding is based on higher of current or prior year ADA 
total. The conventional method of projecting (ADA) consists of adjusting 
enrollment projections by prior year absenteeism rate. According to 
apportionment funding law, the higher number between the current and prior year 
ADA is used for LCFF funding purposes. Funded ADA for 2013-14 was 12,724 and 
funded ADA is projected at 12,444 for the budget year.  

 
§ Based on 2014-15 ADA estimates, the proposed LCFF funding level at full 

implementation (2020-21) is earmarked at $121,790,924 an additional $25.4 
million over the budget year. Noteworthy factors impacting future revenue 
projections include changes in student enrollment population, captured ADA 
percentages, and tallies impacting supplemental funding. 
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§ For the budget year, LCFF revenues are projected at $96.4 million, an increase of 
$8.2 million over the prior year. Components of revenues include the following: 
 

ü $12.0 million in property taxes (based on data provided by the Los Angeles 
County Assessor’s Office) 
 

ü $17.5 million from the Education Protection Account (EPA) 
 

ü $66.9 million subsidized by the State (Commonly referred to as State Aid) 
 
                                                                                                                                  
Other Programs: 
 

§ Unrestricted Lottery revenue (non-Proposition 20) is budgeted at $1.9 million, a 
decrease of $100 thousand from prior year. Program funding is computed at $126 
per unit of Annual ADA.  
 

§ Restricted Lottery revenue (Proposition 20) is budgeted at $460 thousand, a 
decrease of 100 thousand from prior year. Program funding is computed at $30 
per unit of Annual ADA.    

 
§ Mandated Block Grant revenue continues to be budgeted at $485,155.       

 
§ Interest earnings are budgeted at $200 thousand, assuming the following: 

 
ü 0.7% interest rate on an average daily cash balance of $10.0 million   
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Section III 
Expenditure Considerations 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 



 

Personnel Costs Additions/Deletions to Unrestricted General Fund 
 
Salary Calculations: 
 
§ Starting with the 2013-14 fiscal year, the Board of Education and the associations 

reached a multi-year agreement covering fiscal periods 2013-14 through 2015-16.    
The agreement was approved at the May 19th Board Meeting. The main elements of 
the agreements are outlined below: 
 

ü In 2013-14, for the teachers bargaining unit, a 3.75% salary improvement was 
negotiated plus a 1.2% increase for longevity. 
 

ü In 2013-14, for classified and management personnel, a 4.95% salary increase 
was approved. 

 
ü For 2014-15, all employees received a 3.50% salary improvement.   

 
ü For 2014-15, one additional day of staff development was negotiated for the 

teachers bargaining unit bringing their overall salary increase to 4.05%. 
 
§ Salary projections incorporate added costs for step, column, and longevity as follows: 
 

Fiscal Year Total Amount 
2014-15 As Budgeted 
2015-16 $560,379 
2016-17 $565,508 

 
Contribution for Health and Welfare Benefits 
 
§ This past November, the District reached a tentative agreement with both 

associations on changing insurance providers and modifying tier rate structure.  The 
District migrated from Health Net to SCEBA JPA and negotiated a two-year 
agreement covering plan years 2014 and 2015. 
 

§ The District negotiated for Plan Year 2014 a rate increase of 5.9% for HMO Plans 
and 6.9% for PPO Plans. For Plan Year 2015, the maximum rate increase shall not 
exceed 9.5%, respectively.  
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These terms were far more favorable than the 16.8% rate increase proposed by 
Health Net for Plan Year 2014. 
 

§ For information purposes, below are the new annual contribution levels for plan year 
2014. 

 
New Four Tier Contribution Tables: 

 
 

Blue Cross (HMO) 
 

District 
Contribution 

 

Employee 
Contribution 

 

Combined 
Totals 

Employee Only 
 

             5,105  
 

                  -    
 

             5,105  
Employee plus Child(ren)             8,583  

 
               350  

 
            8,933  

Employee plus Spouse 
 

            11,701  
 

               550  
 

           12,251  
Family 

 
           14,869  

 
               700  

 
           15,569  

       
Blue Cross (PPO) 

 

District 
Contribution 

 

Employee 
Contribution 

 

Combined 
Totals 

Employee Only 
 

            6,020  
 

                  -    
 

            6,020  
Employee plus Child(ren)             9,835  

 
               700  

 
           10,535  

Employee plus Spouse 
 

           13,448  
 

             1,000  
 

           14,448  
Family 

 
           16,961  

 
             1,400  

 
           18,361  

       
Kaiser  

 

District 
Contribution 

 

Employee 
Contribution 

 

Combined 
Totals 

Employee Only 
 

            5,662  
 

                  -    
 

            5,662  
Employee plus Child(ren)             9,558  

 
               350  

 
            9,908  

Employee plus Spouse 
 

           13,038  
 

               550  
 

           13,588  
Family 

 
           16,568  

 
               700  

 
           17,268  

 
§ Under the new rate structure, employee annual contributions are projected to 

increase by over $106,000. 
 
§ Historically, the District’s greatest cost factor for insurance is related to family 

coverage. Collectively, about two-thirds of overall premiums paid are for family 
coverage.  
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§ In addition to medical insurance coverage, the District provides, at no cost to 
employees, dental and vision insurance. All benefited employees are eligible to 
participate in the above mentioned insurance packages.   
 

§ Budget projections also include additional contributions to cover health premium rate 
increases. 

 
Contributions to Statutory Benefits are Budgeted as Follows: 

 
§ State Teachers Retirement System (STRS) 9.50% 

o Previously 8.25% 
 
§ Public Employee Retirement System (PERS) 11.771% 

o Previously 11.442%  
 

§ OASDI (Social Security for School Sector)   6.200% 
 

§ Medicare   1.450% 
 

§ State Unemployment Insurance (SUI)    .0500%  
 

§ Workers Compensation Premium .620% 
 

§ OPEB Allocation  (GASB 45)             .350% 
 

§ OPEB Direct Cost (GASB 45)                                         $181/per F.T.E. 
 

Note:  In addition to salary costs, the added contribution for statutory benefits is 
equal to 11.97% plus $181 per FTE for certificated staff and 20.441% plus $181 per FTE 
for classified personnel subject to PERS. 
 
Projected Certificated Personnel Staffing Ratios  
 
Grade Level Enrollment Student/Teacher Ratios 
Kindergarten through Third 3,370 22:1 
Four through Fifth 1,690 35:1 
Sixth through Twelve 7,171 37:1 
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Noteworthy Expenditures in General Fund Unrestricted  
 

§ Substitute teacher cost is budgeted at $1.2 million. In accordance with 
Educational Code, teachers who have been laid off are paid at his or her per diem 
rate. This daily rate can range from $315 to $425. Other authorized pay rates 
consist of $115 for short-term and up to $218 for long-term assignments.   
 

§ Restricted Routine Maintenance Account (RRMA) contribution is now budgeted at 
$3.2 million, which reflects a 2.6% contribution level. Enacted under the State 
Budget Act, the District has the flexibility not to make a 3% contribution level.   
 

§ Indirect support charges (charges to other programs and funds of the District):   
 

ü Categorical Programs $1.6 million 
 

ü Child Development (Fund 12) $106 thousand 
 

ü Nutrition Services (Fund 13) $201 thousand 
 

District indirect rate for 2014-15 is 7.27%. This rate is applicable for most 
categorical programs and the Child Development program. The State has 
established the rate for Nutrition Services at 5.69%. 

 
§ Liability and property damage insurance in the General Fund is budgeted for $380 

thousand. The “Budget Stabilization Plan” includes a continuous contribution of 
$35 thousand per year from Property and Liability.   

 
§ Utility, postage, and other operating costs are budgeted at $3.6 million. For the 

budget year, projections incorporated rate changes and demand charges.  
Telephone and postage are budgeted at $341 thousand; natural gas for $98 
thousand; lights and power for $2.3 million; laundry services for $22 thousand; 
waste disposal for $98 thousand; and water for $756 thousand. 
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Contributions from the General Fund 
 
§ Contributions to restricted programs will increase from $13.7 million to $15.2 million, 

a difference of $1.5 million. 
 

§ Noteworthy changes in contribution levels from prior year 
 

ü Special Education - $1.4 million 
 

ü Routine Restricted Maintenance - $100 thousand 
 

§ Contributions for Special Education are budgeted at $11.8 million. 
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Section IV 
Local Control Accountability Plan 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

Overview 
 

§ The basis of the funding reform was to provide additional augmentations to base 
fund amounts specifically designated to increase and improve services for the 
students with the greatest needs. The Governor’s policy goal was to simplify 
education funding while increasing accountability and transparency.   
 

§ Another component of the funding reform included the creation of supplemental 
and concentration grants that are designated to provide supplemental services to 
low-income, English learner students, and foster youths. The funding is tied to 
unduplicated pupil counts of respective populations. The Supplemental Grant 
provides a 20% stipend while the Concentration Grant generates an additional 
50% stipend for served population above 55%. Incorporated in the Proposed 
Adopted Budget for the abovementioned stipends total $6.9 million.   
 

§ Effective in 2014-15, Districts are now required under the new LCFF Model to 
adopt a Local Control Accountability Plan (LCAP) concurrently with the District’s 
spending plan that complies with the state priorities (8) as adopted by the State 
Board of Education. Accordingly, the LCAP Report is scheduled to be approved at 
the June 16th Board Meeting. 
 

§ Integral feedback was gathered through survey instruments and a series of 
District meetings with various stakeholders. Consequently, the district’s 
Strategic Plan was updated to integrate the following three goal areas in 
accordance with the State Board of Education: 

 
ü Guarantee all students are eligible and ready for college upon graduation. 

 
ü Implement innovative research-based programs and practices to ensure the 

highest level of achievement for all students. 
 

ü Create a school-wide program of engagement that fosters innovative, 
positive environments within and outside of the classroom to connect 
students to school and learning. 
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§ Lastly, the Proposed Adopted Budget includes $1.5 million in additional funding to 
the base grant: these funds can be used at the discretion of the District to 
address any locally defined priority. 
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Section V 

Financial Analysis 
 
 
 
 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
Student Enrollment Trends 
 

§ The Adopted Budget includes projections based on recent trends and utilizing 
available birth rate data. Multi-year projections have been updated accordingly. 

 

 
 

§ Districts in Southern California started realizing a decline in student population 
as early as 2001-02. For Covina-Valley USD, enrollment decline did not materialize 
until the 2006-07 fiscal year. There are a multitude of reasons for the District 
incurring the level of enrollment decline over the last eight years. For the most 
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part, the enrollment decline has much to do with the current economic conditions, 
affordable housing, and available employment. Financial experts have not been 
accurate in reporting the effects of the economic recession. It is difficult to 
gauge when enrollment trends will stabilize. As shown on the chart on the previous 
page, the District is targeted with the latest projection, to realize continual 
declines in student enrollment at least through 2020-21. If these projections 
were to materialize, the cumulative decline in enrollment will be reaching 3,384 
students. 

 
ADA Trends 
 

§ A graph has been provided to illustrate average-daily-attendance trends of the 
District since 2006-07. Through the budget year, the District has already 
incurred a loss of 2,476 students.   
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§ What is not captured in this graph is the projected continual decline in student 
enrollment through 2020-21. As reported on Page 5.2, projections indicate an 
additional loss of 673 students to be anticipated. 

 
Fiscal Impact of Enrollment Decline 

 
§ Based on most recent projections from our demographer (Davis Demographics and 

Planning, Inc.), the District is budgeting a decline in funding by 434/ADA through 
2016-17. A bar graph shown below illustrates the loss of District Base Funding 
(LCFF) to be estimated at $12.1 million over a three-year period.   
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Governor’s May Revise Update 
 
§ The Governor’s May Revision to the 2014-15 Budget Proposal reflects that 

California’s economy is rebounding and in the most stable fiscal position in well over a 
decade. As evidence of fiscal prosperity, the Department of Finance is now 
forecasting Personal Income to grow by 5.7% in 2014 and 2015: these projections 
are consistent with a UCLA Economic Forecast.  
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§ State unemployment rates, prior to the recession, ranged from 5.9% to 7.3% and in 
2010 peaked at 12.4%. Based on current forecast, the unemployment rate is 
expected to decline to an average 8.1% for the upcoming year. Even though more 
people are going back to work, the types of jobs being filled are lower paying jobs in 
the service industry. The state needs to see increases in a wide spectrum of higher 
paying jobs in growth industries to establish a solid financial foundation. 

 
§ The May Revision maintains the fundamentals of the Governor’s Budget. Over the 

past four months, the state has experienced a $2.4 billion increase in current-year 
cash receipts. Planned expenditures have risen by $2.8 billion; contributions 
represent an additional $1.2 billion (Medi-Cal Program) for the implementation of the 
Affordable Care Act along with the creation of a General Fund Rainy Day Fund in the 
amount of $1.6 billion. 

 
§ There are two significant changes since January’s original proposal. First, the 

Governor is planning to pay off the “wall of debt” by eliminating the remaining 
balance of $6.1 billion in funding deferrals to school districts. From a budgetary 
standpoint, the savings to C-VUSD would be approximately $100 thousand which 
represents current administrative costs from issuing TRANS. 

 
§ Second, the Governor now proposes to address the unfunded liability State 

retirement plans. On the following pages, information is provided to disclose the 
potential fiscal impact to the Covina-Valley Unified School District if the Governor’s 
Proposal were implemented. 

 
Unfunded Retirement Liability 
 

§ As part of the May Revision proposal, Governor Brown included a proposal to 
increase respective contribution levels for both the State Teachers (CALSTRS) 
and Public Retirement (CALPERS) Systems. According to the Legislative Analysis 
Report, the current projections for the unfunded pensions equal $73.7 billion for 
STRS and $49.9 billion for PERS.   
 

§ The administration’s plan consists of implementing a graduated contribution 
schedule for employees, state and school districts. The majority of the STRS 
liability would be funded through additional employer contributions of $47 billion.   
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The state would fund $20 billion, while employee contributions would increase by 
$8 billion. 
 

§ On May 22nd, the Senate Public Employment and Retirement Committee and the 
Assembly Public Employee, Retirement and Social Security Committee joint met 
to discuss unfunded STRS liability. The committee proposed an Alternative Plan 
which offers some budgetary relief to Districts in the first three years of the 
plan. Included below is a chart showing side-by-side comparisons of the two 
proposals: 
 

 
 

§ As depicted in the blue bar on the graph, for PERS, the contribution level grows 
slightly in the budget year from 11.442% to 11.771%. By 2020-21, the contribution 
rate is earmarked at 20.4%, an increase of 78.3% over current level.   
 

§ The red and green bars on the graph show the STRS contribution levels as 
proposed by the Governor and Joint Senate and Assembly Committee, 
respectively. By 2020-21, contribution levels are targeted to increase from 8.25% 
to 19.10%, an increase of 131.5%. 
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Fiscal Impact from Changes in Contribution Levels 
 

§ For information purposes, a graph provided below depicts the potential fiscal 
impact to the District with proposed changes in contribution levels for 
retirement. The calculations are based using 2014-15 salary projections for STRS 
and PERS eligible benefits. Projected salaries subject to STRS contribution equal 
$54.9 million, while salary base for PERS contributions are estimated at $14.3 
million. 
 

§ The District Contribution levels shown below do not include any adjustments for 
changes in compensation or staffing levels.  
 

 
 

§ Under either plan, the District anticipates increasing contribution levels by more 
than $7 million a year.  If the proposed increases in employee retirement 
materialize, then the additional contributions will be borne from additional 
revenues provided through the LCFF Model and/or District Reserves. 

 
5.7 

$0 

$2 

$4 

$6 

$8 

$10 

$12 

$14 

13-14 14-15 (No 
Change) 

14-15 15-16 16-17 17-18 18-19 19-20 20-21 

 $
6.

00
  

 $
6.

17
  

 $
6.

90
  

 $
7.

90
   $
9.

12
  

 $
10

.2
3 

 

 $
11

.3
3 

 

 $
12

.4
6 

 

 $
13

.4
1 

 

 $
6.

00
  

 $
6.

17
  

 $
6.

56
  

 $
7.

19
   $

8.
63

  

 $
10

.2
0 

 

 $
12

.3
5 

 

 $
13

.14
  

 $
13

.4
1 

 

May Revise 

Alternative Plan 

Projected District Contributions for STRS and PERS Retirement 
(Amounts shown in Millions) 



 

 
Section VI  

District Reserves 
 
 
 
 



 

Unrestricted Fund Balance – Exclusive of SELPA Financial Activities 
(Fund 01.1) 
 

§ The beginning fund balance for the budget year is $10.5 million. 
 

§ The ending fund balance is projected to be $7.7 million, a decrease of $2.8 
million.   
 

§ Components of the fund balance are as follow:  
 

ü Necessary reserve (non-spendable) for revolving cash account is $35 
thousand and $57 thousand for warehouse inventory. 

 
ü The State mandatory 3% Economic Uncertainty Reserve is earmarked at 

$3.7 million. 
 

ü The unassigned/unappropriated amount of the District reserves is now 
budgeted at $3.9 million. 

 
Restricted Fund Balance – Exclusive of SELPA Financial Activities   
(Fund 01.1) 
 

§ The District receives funding that is designated by the grantee to be utilized for 
a specific purpose. Generally, these funds are to supplement District Baseline 
Programs and cannot be used to pay for general operating costs. As part of the 
audit process, the District contracts with a certified public accountant firm to 
audit District accounting records to ensure compliance with guidelines from 
granting agencies.   
 

§ The Beginning Fund Balance is reported at $4.8 million. 
 

§ The Ending Fund Balance is estimated to be $3.5 million.  
 

§ A detailed list of available balances by program is provided in the last section of 
this report. 

 
 

6.1 



 

 
Section VII 

Multi-Year Projections  
(2015-16 and 2016-17) 

 
 



 

Budget Assumptions for 2015-16 
 
The projections are contingent using baseline data from 2014-15 plus relevant major 
changes itemized below: 
 
Revenue Revisions 
 

§ Decline in funded ADA 309 
 

§ LCFF Gap Funding is budgeted at 30.39% 
 

§ C-VUSD Growth 8.68% (Pre-enrollment decline) 
 

§ C-VUSD Growth 6.43% (Post-enrollment decline) 
 

§ Update Lottery Funding for enrollment decline 
 

 
Expenditure Revisions 
 

§ Reduction of 2 FTE in certificated staffing for enrollment decline 
 

§ Cost increases for operating costs 
ü Step/Scale/Longevity increases  

 
§ Added General Fund Contributions 

ü Special Education 
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Budget Assumptions for 2016-17 
 
The projections are contingent using baseline data from 2015-16 plus relevant major 
changes itemized below: 
 
Revenue Revisions 
 

§ Decline in funded ADA 125 
 

§ LCFF Gap Funding is budgeted at 19.50% 
 

§ C-VUSD Growth 4.02% (Pre-enrollment decline) 
 

§ C-VUSD Growth 3.12% (Post-enrollment decline) 
 

§ Update Lottery Funding for enrollment decline 
 
Expenditure Revisions 
 

§ Reduction of 2 FTE in certificated staffing for enrollment decline 
 

§ Cost increases for operating costs 
ü Step/Scale/Longevity increases  

 
§ Added General Fund Contributions 

ü Special Education 
 
 
 
 
 
 
 
 
 
 
 

7.2 



 

Budget Projections for the General Fund 
 
Summarized in the table below, is a recap of projected revenues, expenditures and fund 
balance totals for the current year and subsequent two years.  These totals incorporate 
revenues, expenditures and reserves for Fund 01.1 SELPA Trust Fund.  Projected ending 
fund balance for the SELPA Reserves is $2.8 million. 
 

 
Adopted 
Budget Projected Projected 

 2014-15 2015-16 2016-17 

Beginning Fund Balance  $    18,083,764   $     14,021,105   $     16,883,312  
 
Audit Adjustment/Restatement  $                  -     $                  -     $                  -    

Revised Fund Balance  $    18,083,764   $     14,021,105  $     16,883,312  
        

Annual Revenues (includes other financing sources)  $   118,802,846  $   125,691,424   $   128,867,411  
 
Annual Expenditures (includes other financing sources) 

 

 $   122,865,504  $   122,829,216   $   125,371,944  

Changes in Fund Balance  $   (4,062,659)    $    2,862,207   $      3,495,466 

        
Projected Ending Fund Balance  $     14,021,105   $     16,883,312   $    20,378,778 

I. Unavailable Reserves:  $      6,371,591   $     12,651,531  $     15,629,642  

1.) Nonspendable:    

1. Revolving Cash  $           35,000  $           35,000  $           35,000 

2. Inventory  $           56,737       $           56,737   $           56,737  

2.) Restricted Program Balances  $      6,279,854  $      6,358,943  $      6,139,294 

3.) Assigned    $                     -  $      6,200,851   $      9,398,611  

II.   Total Unrestricted Fund Balance  $      7,649,514  $      4,231,781  $       4,749,136 

1.) Reserve for Economic Uncertainty (3%)  $      3,685,966   $      3,684,877   $       3,761,159 

2.)  Available Reserves   $      3,963,548   $         546,904   $         987,977  

III. Available Reserves (Unrestricted Fund) 6.23%          3.45%        3.79% 

  
 
 

 
7.3 



 

 
Budget Projections for SELPA Trust Fund 01.1 
 
Summarized in the table below, is a recap of projected revenues, expenditures and fund 
balance totals for the current year and subsequent two years. 
 

 
Adopted 
Budget Projected Projected 

 2014-15 2015-16 2016-17 

Beginning Fund Balance  $      2,724,408   $      2,794,584   $      2,858,572  
 
Audit Adjustment/Restatement  $                     -     $                     -     $                     -    

Revised Fund Balance  $      2,724,408                    $      2,794,584  $      2,858,572  
        

Annual Revenues (includes other financing sources)  $       1,337,575   $       1,337,575   $       1,337,575  
 
Annual Expenditures (includes other financing sources) 

 

 $       1,267,399   $       1,273,587   $       1,282,731  

Changes in Fund Balance  $          70,176    $          63,988  $          54,845 

        
Projected Ending Fund Balance  $      2,794,584   $      2,858,572   $       2,913,417 

Restricted Fund Balance  $      2,794,584   $      2,858,572  $       2,913,417  

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

7.4 
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